
THE PROBLEM: Many leadership programs are designed
to help the leader succeed within the context of the
company culture. However, post program, the leader
will still require supervision and performance
monitoring.  

Many companies are routinized due to size or ease of
culture management. The leadership programs of the
past worked to reduce chaos and increase
efficiency...not to promote transformational and
innovative leadership.

THE SOLUTION: The Ellevate Collective (TEC) Advantage
- Transformation comes from being in a cohort style
experience that isn’t simply a one or 2-day in and out
experience. 

With the 'new' normal, innovation is a must and is
directly attached to leadership. Through cohort style
experiences bolstered through coaching and
sustainability and anchoring efforts, leaders feel the
impact long after the program is completed.
Transformation is cultivated over time.
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With the new 'normal',
innovation is attached to

impactful leadership.

TODAY'S LEADERS

NEED SOMETHING

BRAND NEW.



Ellevate Collective solutions and activations take into account how adults learn and
how women navigate and overcome second generation gender bias to ascend into
powerful positions.

Research shows that when organizations inject experiences that take into account the
obstacles that women face as they rise into leadership positions fare better with a
bottomline that is rewarded for the efforts. 

Doing so creates more inclusive leaders and programs that help them grow and
develop in order to produce more leaders.

Is your organization ready to take innovation and leadership to the next level? Is your
organization ready to produce agile leaders who can produce more leaders that are
not just doers but thinkers and executers?

TRANSFORMATIONAL LEADERSHIP EXPERIENCES
ALLOW LEADERS TO EXCEL IN AGILE

ENVIRONMENTS AND TAKE CALCULATED RISKS.
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